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Teaching Portfolio Content
[bookmark: OLE_LINK1][bookmark: OLE_LINK2]As explained in the NatSci Teaching Evaluation Guidelines[footnoteRef:1], the portfolio includes:  [1:  Per “NatSci Teaching Evaluation Guidelines”.] 

1. Sample course materials: Syllabus and representative assessment tool (e.g. quiz or homework assignments) from at least one course considered the faculty’s main instructional assignment.
2. Teaching statement: Statement where they explain the teaching pedagogy and instructional design for the course (e.g., rationale for the selection of course goals/objectives; progression of topics/content/pacing; modes of instruction used; and frequency and implementation of peer/student feedback).
3. Examples of teaching excellence: Up to three one-page summaries of instructional activities exemplifying teaching excellence such as evidence of instructional effectiveness; ability to encourage creativity, higher-order thinking, or collaborative learning; integration of experiential learning components (e.g., instructional elements to build and apply skills in relevant or realistic ways); and/or use of methods informed by instructional scholarship.
4. Contributions to the teaching culture: A summary list of contributions to the teaching culture.
Chair/director’s evaluation of Teaching Portfolio
Syllabus Elements: 
Check course syllabus for content completeness based on institutional requirements[footnoteRef:2]: [2:  Per MSU Code of Teaching Responsibility policy (Faculty Handbook).] 

☐ Statement of Course Goals/Objectives	☐ Activity/Assignment/Exam Calendar
☐ Instructor Contact Information/Office Hours	☐ Statement of Attendance Policy
[bookmark: OLE_LINK3][bookmark: OLE_LINK4]☐ Grading Criteria	☐ Required/Recommended Course Materials
☐ Required Proctoring Arrangements (for online courses)
Assessments: 
Alignment with learning objectives and curricular goals; clarity of expectations and presentation; appropriateness of length and difficulty; opportunity for students to apply skills acquired in relevant ways; and encouragement of higher-order thinking.
	❏ Unsatisfactory
	❏ Building (needs improvement in some areas)
	❏ Satisfactory

	Evaluation justification:

Evidence of excellence (beyond that required to meet expectations): 
For faculty who meet expectations but also demonstrate exceeding performance in this area.


Instructional Design: 
Clearly stated course goals/objectives; adequate progression of topics, content, and pacing; use of multiple modes of instruction to accommodate students with a diversity of strengths; frequency and implementation of peer/student feedback is adequate to address instructional needs; and evidence of inclusive pedagogy[footnoteRef:3] and positive contributions to the teaching culture. [3:  “Inclusive pedagogy is a student-centered approach to teaching that employs innovative course design and teaching methods to cultivate a classroom or remote learning environment that helps everyone feel respected and empowered to achieve their highest potential” (source).] 

	❏ Unsatisfactory
	❏ Building (needs improvement in some areas)
	❏ Satisfactory

	Evaluation justification:

Evidence of excellence (beyond that required to meet expectations): 
For faculty who meet expectations but also demonstrate exceeding performance (e.g., effectiveness via innovative course content or design, promoting an exceptionally high level of student performance for comparable courses, outstanding efforts to foster student learning, and/or enabling student intellectual or skill development).


Examples of Teaching Excellence: 
Assessment of instructional effectiveness based on faculty’s examples based, e.g. ability to encourage creativity, higher-order thinking, or collaborative learning, and to require application of learning and skills in relevant or realistic ways, or use of methods informed by instructional scholarship.
	❏ Unsatisfactory
	❏ Building (needs improvement in some areas)
	❏ Satisfactory

	Evaluation justification:

Evidence of excellence (beyond that required to meet expectations): 
For faculty who meet expectations but also demonstrate exceeding performance (e.g., innovative and highly effective methods for creative inquiry, critical thinking, experiential learning, and/or broader impacts to the discipline).


Contributions to the Teaching Culture: 
Assessment of contributions to teaching culture, e.g. participation, and effectiveness in improving the quality of teaching at MSU, including providing or receiving mentoring, curricular or instructional leadership, or contributions to the scholarship of teaching and learning.
	❏ Unsatisfactory
	❏ Building (needs improvement in some areas)
	❏ Satisfactory

	Evaluation justification:

Evidence of excellence (beyond that required to meet expectations): 
For faculty who meet expectations but also demonstrate exceeding performance (e.g., leads teaching workshops within the unit, college, and institution; mentoring other instructors to improve the unit’s teaching culture; authors scholarly articles for effective instruction within the discipline and beyond; etc.).


Summary and Recommendations:
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