NatSci RPT Evaluation Tenure System Faculty
Reappointment after 3rd year review

Following guidelines from the Office of the Provost, the College of Natural Science (NatSci) uses multiple methods for reviewing ALL faculty based on:
· effectiveness in the performance of assigned academic duties (typically research, teaching, and service), and 
· commitment to MSU’s core values (integrity, access, opportunity and excellence).

Standards for reappointment:
1) Record of progress toward becoming a scholarly expert of (inter)national stature, a solid teacher, and a contributing member of the unit, college, University, and/or discipline
2) Contributions to the enablement of a culture and climate in support of access, opportunity and excellence across the assigned duties
3) Demonstrated commitment to upholding the highest standards of conduct and professional integrity

Candidate:
Department:  
Brief description of research/scholarship:

Research
Evidence of excellent progress toward establishing a productive, sustainable, high-quality program of research at MSU.
· Well-defined research direction
· Research team in place (graduate students and postdocs)
· Extramural proposals submitted or funded
· Publications from previous work (at previous institutions) are published or in press
· Publications from work at MSU are submitted or published; candidate is the intellectual leader on a substantial proportion of these
· Demonstrated independence from previous mentors
· Candidate’s leadership and/or intellectual contributions to collaborative partnerships are explained and documented (may be corroborated by explanatory external letters[footnoteRef:1]) [1:  Per NatSci RPT Guidelines, the dossier may include “no more than two explanatory letters from research collaborators within the past three years” that describe the significance of the candidate’s contribution to the program. Such letters are not meant to supplant evaluative letters from non-conflicted reviewers, but to clarify the contributions or independence of individuals working in collaborative partnerships.”] 

· Evidence of growing national visibility (speaker invitations, conference presentations, invitations to write commentaries for peer-reviewed journals, etc.)
· Contributes to creating an inclusive research community and environment where all can flourish via expansive lines of research, emerging cross-disciplinary activities, successful mentorship of trainees and colleagues, and the integration of scholarship into the creation, application and dissemination of knowledge.
· Optional: Strong external evaluative letters and endorsement of reappointment by peer experts

Teaching
Evidence of progress towards becoming an effective research mentor and teacher in the assigned instructional roles and commitment to student access, opportunity and excellence.
· Evidence towards becoming an effective and supportive research mentor to (under)graduate students, postdocs and other trainees (e.g., trainee evaluations, chair/peer/trainee evaluation of mentorship approach and impact, trainee’s research outputs such as publications, conference presentations, awards, hireability, etc.)
· Teaching portfolio evaluation by the chair/director[footnoteRef:2] shows accomplishments in instructional design and assessment, inclusive pedagogy[footnoteRef:3], teaching excellence and contributions to the teaching culture [2:  Provided in the RPT Teaching Portfolio Assessment Tool document of the dossier]  [3:  “Inclusive pedagogy is a student-centered approach to teaching that employs innovative course design and teaching methods to cultivate a classroom or remote learning environment that helps everyone feel respected and empowered to achieve their highest potential” (source).] 

· Peer evaluations of teaching show instructional growth and pedagogic innovations towards inclusive excellence
· Student evaluations demonstrate commitment to student learning and progress towards instructional excellence[footnoteRef:4] [4:  Student perceptions of teaching include SIRS scores until 2023 and ratings from the Student Perceptions of Learning Survey (SPLS) thereafter, as reported in the NatSci SIRS and SPLS tables of the dossier
] 

· Evidence of instructional innovations in the classroom (e.g., pioneering teaching methods, applications of new teaching technologies, development of new courses, or substantive revisions to existing courses)
· Record of pedagogical contributions, such as textbooks, websites, or lecture notes, that have been adopted in other courses
· Annual performance evaluations of research mentorship and classroom teaching show professional growth and commitment to student success 
· Proactively responds to student and peer feedback for continued growth as a research mentor and educator
· Additional contributions to teaching culture in the classroom and the laboratory (participation in programs/workshops; effectiveness in improving the quality of teaching at MSU, including providing or receiving mentoring, curricular or instructional leadership, or contributions to the scholarship of teaching and learning)
· Creates opportunities to increase access and expand engagement for all learners 
Service/Leadership
Demonstrate growing service contributions in departmental, college or university committees; developing disciplinary leadership and service. 
· Engages in internal service (e.g., membership in departmental committees and/or at the college and/or university level)
· Serves as peer reviewer of research articles, conference proceedings, and grant proposals
· Engages with professional societies to support the discipline and community
· Participates in other activities benefitting the professional community at or beyond MSU 
· Engages in activities that advance core values and culture for faculty, students and staff.
· Collaborations with groups/organizations of all backgrounds, on and off campus
· Brings people together to solve University, community and societal challenges as part of our land-grant mission

Core values related to conduct
Faculty responsibilities extend beyond scholarship and teaching; they include a commitment to the highest standards of professional behavior and the enablement of a culture and climate that is respectful of all individuals and ensures access, opportunity and excellence. Contributions to these core values must be considered in all promotion and tenure decisions, as must significant or repeated behaviors that are inconsistent with these values.
· Upholds MSU’s core values of conduct across all areas of performance
· Serves as a role model of professional integrity
· Encourages behaviors that foster an equitable, safe and respectful workplace
· Upholds personal and institutional accountability
· Contributes to a healthy, safe, and welcoming culture and climate for all, in and outside of MSU 

Summary statement/recommendation
· Statement on how candidate has advanced their field and professional community
· Strengths and weaknesses
· Feedback to candidate for next level of review
